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JOINT NOTE

SALARY REVISION FOR OFFICERS

Conclusion of Discussions between the
IBA and the Officers’ Associations
The Negotiating Committee of Indian Banks’ Association (IBA) representing the managements
of banks held several rounds of discussions with the authorised representatives of the Officers’
Associations on salary revision and other issues concerning service conditions for officers in
Banks. In the course of the deliberations, common viewpoints have emerged between the two
parties. The outcome of the discussions acceptable to both sides is listed in Annexure I to this
Note. The representatives of the Officers’ Associations have also agreed that the existing service

conditions be modified to the extent what has been stated in Annexure 1.

2. IBA agreed that it shall recommend to the Public Sector Banks, as in Annexure II, to initiate
the process of amehding the Officers’ Service Regulations 1995 dated 29™ September 1995, in
order to implement what is stated in Annexure I. The IBA shall also recommend to the
Government of India to approve the amendments and to issue appropriate guidelines necessary

for this purpose.

3. IBA shall recommend to the Private Sector Banks, which are listed in Annexure III and
which have authorized IBA in this regard to give effect to the Salary revision for their Officers

on the same lines as mentioned in Annexure 1.

4. The representatives of Officers’ Associations have requested that pending formal
amendments to the Officers’ Service Regulations/ Rules as per procedure laid down under
Section 19(1) of the Banking Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 and the applicable provision of State Bank of India Act, 1955, IBA may advise the
banks to disburse immediately an ad-hoc amount, equivalent to the net arrears payable for the
period from 1% November 2017 to 31% October, 2020 by deducting ad-hoc amount paid in
this connection and continue to pay proposed revised salary and allowances on ad-hoc basis.
IBA has agreed to make suitable recommendations to the Government in this regard for its

consideration.

5 The Officers’ Associations on behalf of the officer-employees in banks listed in Annexures II
& III agree that the understandings reached as detailed in Annexure I hereto are in full

satisfaction of their demands.

6. Clarification, etc., in any of the provisions contained herein the J oint Note and its Annexures

will be provided by IBA.
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1. Scales of Pay

SALARY SCALES
Seale 1| 36000 (20 46a30 [T 1 40010 190 1 G340
Scalell | 48170 0 49910 120 60810
Scalelll | 63840 (—2o— 73790 220 78230

| scaterv | 76010 220 4800 20 9890
ScaleV | 89890 X o4g90 2201 100350
Scale VI | 104240 220 116120
Seale VI | 116120 2220 129000

Fitment:
Fitment shall be stage-to-stage, i.e. on corresponding stages from 1* stage onwards and the

increments shall fall on the anniversary date as usual,

2. Stagnation Increments

a)  Officers in JM Grade Scale I who have moved to scale of pay for MMG Scale II in
terms of Regulation 5 (b) after reaching maximum of the higher scale are presently
eligible for four stagnation increments. With effect from 1% November, 2017, these
officers will be eligible for five stagnation increments. The first four stagnation
increments will be released after every two completed years of service, of which first
two shall be Rs.1990/- each and next two shall be Rs. 2220/- each. The fifth stagnation
increment of Rs.2220/- will be released two years after receipt of fourth stagnation

increment or w.e.f. 1¥ November 2017, whichever is later.

b)  Officers in MMG Scale II who have moved to Scale of Pay for MMG Scale III in
terms of Regulation 5 (b) after reaching maximum of higher scale are presently
eligible for four stagnation increments. With effect from. 1% November, 2017 these
officers will be eligible for five stagnation increments. First four stagnation increments
of Rs.2220/- will be released after every two completed years of service after reaching
the maximum on the higher scale. The fifth stagnation increment of Rs.2220/- will

" be released two years after release of fourth stagnation increment or w.ef. 1%

Novembér, 2017, whichever is later.
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108,

maximum of 150 % of the House Rent Allowance payable as per aforesaid rates mentioned
in Column IT above.

Note: The claims of officer employees for House Rent Allowance linked to the cost of their
ownership accommodation shall also be restricted to 150 % of House Rent Allowance as

hitherto.

5) City Compensatory Allowance (w.e.f. 1.11.2017)

Area Rate
i Places in Area 1 and above; and in the Rs.1,400/-
State of Goa p.m.
. Places with population of five lakhs and Rs.1.150/-
i) over and State Capitals and Chandigarh, p,m

‘Puducherry and Port Blair

6) Location Allowance (Non-CCA Centres) (w.e.f. 1.11.2017)

Effective 1.11.2017 a fixed allowance of Rs.700/- p.m. is payable to all Officers posted in
areas other than the areas that are eligible for CCA. This fixed allowance shall not be
reckoned for payment of DA, superannuation benefits, viz, pension illclﬁding NPS, PF and

Gratuity.

7) Learning Allowance
With effect from 1.11.2017, Officers shall be paid Learning Allowance of Rs.600/- together

with applicable Dearness Allowance thereon.

8) Special Allowance (w.e.f. 1.11.2017)
With effect from 1.11.2017, officers shall be paid Special Allowance as under:

Scale I-[]II -  16.40% of Basic Pay + applicable Dearness Allowance thereon
Scale IV-V - 19 % of Basic Pay + applicable Dearness Allowance thereon

Scale VI-VIL - 20 % of Basic Pay + applicable Dearness Allowance thereon

Note: The special allowance with applicable DA thereon shall not be reckoned for

superannuation benefits, viz, pension including NPS, PF and Gratuity

9) Pension (including State Bank of India)
a. As per extant regulations, pension payable to officers is based on the average of the
emoluments drawn in the last ten months preceding the retirement of the officer in

terms of Regulations 2 and 38 of the Pension Regulations. For the purpdse of i)aymeut

Vf pension, the Pay of the officer retiring on or after 1% November, 2017 will be taken

o

10
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11)

¢) Officers who are presently covered under Contributory Provident Fund Scheme who
- did not opt for Pension Scheme available under Joint Note dated 27™ April 2010 shall

continue under the Contributory Provident Fund Scheme as hitherto.
New Pension Scheme

a) Officers except in State Bank of India, who are governed by New Pension Scheme
w.e.f. 01.04.2010, will continue to contribute 10% of pay plus Dearness Allowance
and the bank will make a contribution of 14% of pay plus Dearness Allowance from

the date of signing of Joint Note subject to approval of the Government.

b) Officers in State Bank of India who are governed by New Pension Scheme w.e.f
01.08.2010 will continue to contribute 10% of the pay + Dearness Allowance and the
bank will make a contribution of 14% of Pay + Dearness Allowance from the date of
signing of the Joint Note subject to approval of the Government

c) The service charges by the Service Provider/Fund Manager of NPS will be borne by
the bank from the FY 2021.

12) Medical Aid (other than State Bank of India)

13)

14)

On and from 1* November 2017, reimbursement of medical expenses shall be as under:
a) Officers in IMG & MMG Scales ¥10,300/- p.a.
b) Officers in SMG & TEG Scales ¥12,300/- p.a.

Recovery of House/Furniture Rent
(i) House rent recovery shall be @ 0.50% of the first stage of the scale of pay in which
the officer is placed or the standard rent for the accommodation, whichever is less.
(ii) Furniture rent recovery shall be @ 0.10 % of the first stage of the scale of pay in
~ which the officer is placed.

Fixed Personal Pay (w.e.f. 01.11.2017)
Fixed Personal Pay together with House Rent Allowance shall be at the following rates and

shall remain frozen for the entire period of service.

Increment DA as on 01.11.2017 Total F.P.P. payable where
Component (3) ® bank’s accommodation is
provided ()
(A) (B) (©)
1990 53 2043
2220 59 . 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306

\/{\MV lffl;w 7
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8" Joint Note

(ii) Hill and Fuel Allowance (w.e.f. 1.11.2017)

Place

Rate

(a) Places with an altitude of 1000 metres
and above but less than 1500 metres and
Mercara Town

(b) Places with an altitude of 1500 metres
" and above but less than 3000 metres
Places with an altitude of 3000 metres
and above

(©)

2% of Pay subject to a
maximum of T1125/-p.m

2.5% of Pay subject to

a maximum of

Z1500/- p.m.

5% of Pay subject to a
maximum of Z3000/-p.m

(iii) Halting Allowance (w.e.f. 1.11.2020)

Major ‘A’ Other
Grade / Scales of Officers Metro C.l a-ss Areal Places
(&3] Cities ®
@ ®
Officers in Scale VI & above 2700 1950 1650 1425
O_fﬁcers in Scale IV & V above 2250 1950 1650 1425
Officers in Scale I/II/III 1950 1650 1425 1200

(iv) Special Area Allowance (w.e.f. 1.11.2017)

At places where special area allowance is payable in terms of Regulation 23(ii) of

Officers’ Service Regulations, 1979/1982, the said allowance shall be payable at

rates as in Annexure V.

(v) Definition of Family:

Clause 14 (vii) of Joint Note dated 25.05.2015 is modified as under :-

For the purpose of medical facilities and for the purpose of leave fare concession,

the expression ‘family’ of an employee shall mean -

a) the employee’s spouse, wholly dependent unmarried children (including step

children and legally adopted children) wholly dependent physically and

mentally challenged brother/ sister with 40% or more disability, widowed

daughters and dependent divorced/ separated daughters, sisters including

unmarried/ divorced/ abandoned or separated from husband/ widowed sisters

as also parents wholly dependent on the employee.

b) The term wholly dependent family member shall mean such member of the

fmnily having a monthly income not exceeding ¥12,000/- p.m. If the income

~of one of the parents exceeds 312,000/~ p.m. or the aggregate income of both

v”' Y%
7Y Ly
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Annexure II

List of Public Sector Banks

Bank of Baroda (e-Vijaya Bank & e- Dena Bank)

Bank of India

Bank of Maharashtra

Canara Bank (e- Syndicate Bank)

Central Bank of India

Indian Bank (e-Allahabad Bank)

Indian Overseas Bank

Punjab & Sind Bank .
Punjab National Bank (e- Oriental Bank of Commerce & e- United Bank of India)

. UCO Bank

Union Bank of India (e-Corporation Bank & e-Andhra)
State Bank of India
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Annexure-IV
Special Area Allowance
Allowances (%)
Sr.
Area Pa Pay
No. below above
%36,001/- | %36,001/-
) @) &) ©)
1. | Mizoram
a) Chimptuipui District and areas beyond 25 kms. from 4000 5200
Lunglei Town in Lunglei District.
| b) Entire Lunglei District excluding areas beyond 25 kms. 3200 4200
from Lunglei town.
c) Entire Aizawl District 2400 3000
2. | Nagaland 3200 4200
3. | Andaman & Nicobar Islands
a) North Andaman, Middle Andamans, Little Andaman, 4000 5200
Nicobar & Narcondum Islands
b) South Andaman (including Port Blair) 3200 4200
4. | Sikkim 4000 5200
5. | Lakshadweep Islands 4000 5200
6. | Assam 640 800
7. | Meghalaya 640 800
8. | Tripura
a) Difficult areas of Tripura 3200 4200
b) Throughout Tripura except difficult areas. 2400 3000
9. | Manipur 2400 3000
10. | Arunachal Pradesh
a) Difficult areas of Arunachal Pradesh 4000 5200
b) Throughout Arunachal Pradesh other than difficult 3200 4200
areas.
11. | Jammu & Kashmir
1) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 4000 5200
2) Udhampur District:
a) Dudu Basantgarh, Lander Bhamag Illaga, other 4000 5200
than those included in Part 2(b).
b) Areas upto Goel from Kamban Side and areas upto 3200 4200
Arnas from Keasi side in Tehsil Mohre.
/
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108,

- Allowances (%)

No. ‘ Area Pay below| Pay above
%36,001/- | ¥36,001/-
1) @) 3) @

(3) Kullu District:
a) 15/20 Area of Nirmand Tehsil, comprising the Gram 4000 5200
Panchayats of Kharga, Kushwar and Sarga

b) Outer-Saraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District 2400 3000
excluding outer Seraj area and pargana of Pandrabis
but including villages Jagat-Khana and Burrow of
Tehsil Nirmand).

(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti 4000 5200

(5) Shimla District :

a) 15/20 area of Rampur Tehsil comprising of 4000 5200

Panchayats of Koot, Labana-Sadana, Sarpara and
Chadi-Branda.

b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in 3200 4200
Rampur, Kashapath Tehsil and Munish, Ghori
Chaibis of Pargana Sarahan.

c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, 2400 3000
Naubis and Teen Koti of Pargana Sarahan, Deothi
Gram Panchayat of Taklesh Area, Pargana Barabis,
Kasba Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil, Simla Town and its suburbs
(Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

(6) Kangra District:
a) Areas of Bara Bhangal and Chhota Bhangal 3200 4200

b) Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town-Women"s
ITI, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices,
Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, [.P.H. Sub-
Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.
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West Bengal
South 24 Parganas District

Sunderban Areas (south of Dampier Hodge’s line),
namely, Bhagatush Khali (Rampura), Kumirmari
(Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi
(Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini,
Kalinagar, Haroa, Hingalganj, Basanti, Kuemari, Kultola,
Ghushighata (Kulti)

1000

1000

N/
g/
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Family Pension

Subject to approval by the Government, It is agreed that family pension shall be payable
at the uniform rate of 30 percent of the Pay of the deceased employee and that there shall
be no ceiling on family pension. It is agreed that these provisions, when approved by the

Government shall apply to SBI also.
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